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JACKSONVILLE CITY COUNCIL

TRUE COMMISSION
PENSION COMMITTEE
May 14, 2015
1:00 p.m.

City Council Conference Room A

Suite 425, City Hall

117 W. Duval Street
Attendance: Commissioners Ted Wendler, Patti Anania, Greg Radlinski
Also: Jeff Clements – City Council Research, Joe Andrews
The meeting was called to order at 1:01 p.m. by Commissioner Wendler with a quorum present.
Chairman Wendler distributed a proposed draft of a revised TRUE Commission report on the Police and Fire Pension Fund for consideration. The committee would like to hear from someone in the Office of General Counsel (perhaps Derrel Chatmon?) about the current status of the PFPF following Judge Beverly’s ruling voiding the so-called “30-year agreement”. Where does status quo ante leave the City and the employees? What level of benefits now applies? How long do the City and the police and fire unions have to negotiate on a new benefit package, and what happens if the negotiations drag out over an extended time? Can the court impose a benefit level at some point? 
Mr. Wendler suggested and the group agreed on the use of the state Chapter 175/185 benefit level incorporated in CS/SB 172 passed by the Florida Legislature as the base level for benefits. Commissioner Radlinski suggested and the group agreed that any new plan adhere to the 3-year collective bargaining length limit, meaning the commission would not be supportive of Council Member Bill Gulliford’s proposed Ordinance 2015-304 which proposes a 7-year term. Joe Andrews advocated for making a conscious effort to determine a desired benefit level and then design a plan to produce that result rather than working backward from the existing benefit level. 
The group reviewed the draft TRUE Commission revised pension report prepared by Commissioner Wendler. The group agreed to make the vesting period 10 years as provided in Chapters 175/185 and deleted the graduated vesting periods. The group reworded the provisions of the DROP eligibility to state that DROP participants as of the effective date of the new plan would be entitled to whatever DROP accrual they had already earned, but no new contributions would be allowed and no new employees would be eligible to participate in DROP at all. The group agreed to recommend a mandatory retirement age for police and firefighters of 62. The group agreed with basing the COLA on a recognized COLA index and with recommending an increase in the employee contribution rate (without recommending a specific rate). The group agreed to leaving the salary basis for the benefit calculation at the average of the last 24 months, with capping the maximum benefit at a fixed dollar amount and with keeping the accrual rate to 3% for the first 20 years and then 2.75% (pursuant to SB 172) for any accruals thereafter.
The group agreed to leave the provision regarding transfer of surplus City property unchanged. After some discussion the group decided to leave the bullet point regarding the possibility of raising taxes to fund the pension in the report. They decided to delete the bullet point regarding benefits for new hires similar to those provided in Ordinance 2015-366 and to leave unchanged the bullet points regarding City appointment of the fifth member of the PFPF board and the bullet point regarding expansion of pension payout options. 
Joe Andrews suggested a more realistic COLA calculation, tied to a recognized, published price index (Consumer Price Index, Producer Price Index, not the Social Security COLA) and without a fixed cap. The group decided to leave the bullet as currently worded with its provision for a negotiated maximum percentage.
There being no further business, the meeting was adjourned at 2:28 p.m.
Jeff Clements, Chief

Council Research Division
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